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ABSTRACT  

This paper explores the construction of self-narratives through a synthesis of two frameworks: Designing Your Life (DYL) and 

Theory U. Using close reading methodology, it analyzes how these approaches inform personal and professional development. The 

study highlights three key dimensions: doing (prototyping life choices), believing (leveraging intuition), and empowering (considering 

broader impacts). While DYL emphasizes rapid experimentation in career design, Theory U focuses on systemic change through 

"presencing." The integration of these perspectives reveals that self-narratives are intricately linked with social systems and future 

generations. This synthesis advances the discourse on life design by encouraging researchers to consider the role of the Self in 

historical and future-oriented contexts and by prompting exploration of intuition and narrative co-creation in fields like education and 

organizational change. The paper concludes that conscious narrative shaping, informed by both action and reflection, is crucial for 

meaningful personal development in an interconnected world. 

Keywords: Narrative; theory U; Life Design, Self. 

Received: August 2024. Accepted: November 2024 

INTRODUCTION/DOWNLOADING/ 

EMPATHIZING 

Self-narrative is a multifaceted concept that requires 

careful definition and exploration. At its core, self-

narrative can be understood as the ongoing process 

through which individuals construct their identities by 

weaving together personal experiences into coherent 

stories that reflect their evolving sense of self. This aligns 

with the assertion that “The Self is a relation that relates 

to itself” (Kierkegaard et al., 2013, p. 9). Rather than 
viewing the Self as a static entity, contemporary 

psychological perspectives emphasize that it is 

constructed through contextual and emergent processes, 

wherein individuals express their authentic selves in 

relation to their environments and social contexts (Chen, 

2019). This dynamic construction of the Self is 

particularly evident in the framework of narrative 

identity, which posits that individuals create a cohesive 

narrative that integrates their past, present, and future 

selves, thus providing a sense of purpose and continuity 

(Habermas & Köber, 2015). 

This relational/temporal aspect underscores the idea 

that identity is not merely an individual construct but is 

deeply embedded in cultural and communal narratives, 

which serve as a backdrop against which personal stories 

are told (Lemmetty, 2024). The interplay between 

personal and collective narratives allows for a flexible 

expression of the Self, enabling individuals to adapt their 

self-conceptions as they encounter new roles and 

contexts (Down, 2006; McAdams & Cox, 2010). 

In organizational contexts, the significance of self-

narrative becomes even more pronounced. The 

construction of identity through self-narration is crucial 

for individuals as they transition between roles within 

organizations. Self-narratives help bridge the gaps that 

arise during these transitions, facilitating a smoother 

integration of new identities while maintaining 

coherence with past experiences (Ibarra & Barbulescu, 

2010; Maitlis, 2022). This process of narrating the Self 

is not only a personal endeavor but also a collective one, 
as individuals’ narratives are influenced by and 

contribute to the larger organizational narratives in 

which they participate (Loseke, 2007). Thus, self-

narrative serves as a vital mechanism for individuals to 

articulate their identities within the complex tapestry of 

social and organizational life. 

The structure of this paper is as follows. First, I 

present an overview of Life Design literature, centering 

Designing your Life (DYL) (Burnett & Evans, 2016) 

juxtaposing it with Theory U (Scharmer, 2016) to 

highlight useful perspectives introduced by this school of 

thought. Next, I describe the rationale and methodology 

of close reading. Then, I synthesize three dimensions 

presented by Life Design and Theory U, highlighting 

parallels and differences between the two bodies of 

literature. Finally, I argue for a novel perspective on self-

narrative construction, integrating the synthesis that 

presents intuitive decision-making, reflective practice, 

and systemic thinking to guide personal and professional 

development. This paper’s narrative is positioned 

between a metaliterature review (i.e., providing insight 
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into and recommendations for/from the literature) and a 

theoretical/practical contribution.  

A final note on structure: the headings of this piece 

integrate steps taken in the Design Thinking process, the 

theoretical framework suggested by Theory U and the 

standard IMRAD (Introduction, Method, Results, and 

Discussion) format of an academic paper. This is not to 

equate these steps but to highlight the arc one moves 

through when attempting to realize any intellectual 

endeavor.  

BACKGROUND/SEEING/SENSING/DEFINING 

As Burnett and Evans say about the process of 

beginning, this section “builds a compass” toward our 

goal of a greater understanding of this literature (2016). 

The Theory U approach understands this process of 

orienting as a means of seeing/sensing the issue at hand 

from multiple perspectives.  

Overarching schools of thought within the Life 

Design literature have shifted away from a “career-

centric” approach, allowing for a holistic 

acknowledgment of the multiplicity of identities within 

each of us: teacher, student, worker, family member, etc. 

Ironically, life has flowed back into what we now call 

Life Design. Drawing on the psychology of career 

design, the career development literature began to 

incorporate more complex views of the self; self-

development and self-knowledge from a psychological 

perspective have become the focus of advancing one’s 

life (Duarte, 2009).  

Life Design relies heavily on restructuring the role of 

work in one’s life. For example, drawing on Super's 

(1984) assertion that work is but one of the many roles a 

person plays in life, Savickas suggests learning and 

adaptation as an integral building block of career 

development theory (1997). Savickas and colleagues’ 

work guides us in moving through our careers (Savickas 

et al., 2009), but can also help us relate to new sources of 

information, challenges, and intellectual provocations. 

As such, this article presents a miniature opportunity to 

do the kind of “identity work” suggested by Sveningsson 

and Alvesson to situate our Selves within a broader 

narrative (2003). 

The notion of designing one’s life, which 

“concentrates on contextual possibilities, dynamic 

processes, nonlinear progression, multiple perspectives, 

and personal patterns” (Savickas et al., 2009, p. 239) has 

now become a staple in the literature. Following the 

narrative turn in counseling (McLeod, 1996)), designing 

the narrative of one’s life has emerged as a popular topic 

within career studies (Gunz et al., 2020) as well as 

psychology (Maree, 2017) and other adjacent fields. 

Narrative takes center stage in how life —with a focus 

on career development— has come to be understood. In 

sum, the Life Design field has moved from a focus on 

career intervention in the form of vocational counseling 

and education, to a broader focus on individuals within 

the context of grand societal challenges (Duarte & 

Cardoso, 2018). Many scholars and practitioners have 

responded by adapting and innovating, seeing the 

challenges faced by contemporary workers as 

opportunities for growth.  

A prominent strand in the literature relies on concepts 

of life narrative to advise those seeking career advice on 

how best to craft a specific identity within one’s life 

story. Since various identities are constructed through 

discourse and communication (Benwell & Stokoe, 

2011), we can understand the multiplicity of components 

that make up the Self as constituted through discursive 

narratives. Narrative plays an integral role in 

understanding both Self and discourse.  

One useful distinction in understanding narratives is 

between “big stories” and “small stories.” Big stories 

entail “a significant measure of reflection on either an 

event or experience, a significant portion of a life, or the 

whole of it” (Freeman, 2006, p. 132). In contrast, small 

stories can be “tellings of ongoing events, future or 

hypothetical events, and shared (known) events,” 

(Bamberg & Georgakopoulou, 2008, p. 381) and are 

therefore reflective of the scattered and chaotic way 

humans tell stories in everyday life. It is helpful to think 

of the narratives that we encounter in the literature in 

relation to our own “big stories” (i.e., our semester, our 

career or just a phase of it, our lives, etc.) and our “small 

stories” (i.e., the relevant moments in which we find 

ourselves self-narrating). Self-narration, i.e., the 

relationship between small stories, big stories, and the 

Self, is integral in attending to one’s own position and 

how that position develops over time. These insights 

from narrative methodology have highlighted the role of 

the individual as an active participant in the construction 

of a narrative (Bamberg, 2006). 

Related to the narrative approach to bridge the divide 

between vocational counseling and Life Design, an 

additional prominent thread of research has emerged. 

Otto Scharmer, a senior researcher at MIT, and other 

prominent researchers have come together to create the 

u.Lab, an institute focusing on “’presencing:’ the deepest 

source of knowing and being, from which we navigate 

our way forward in situations when all other navigation 

instruments have failed” (Scharmer, 2016, p. 344). 

Presencing suggests a narrative of moving beyond 

individualized notions of the Self, relying on the 

interconnected nature of individuals and knowledge.  

I extend the approaches of Theory U and Life Design 

literature by arguing that we are all researchers/learners 

within our own life narratives. Now, even while reading 

this article, you create a small story that must be 

positioned into the relevant big story (i.e., your life, your 

academic career, the research field as a whole, etc.). The 

following section will suggest systematic ways this 

process may already be unfolding.  
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METHOD AND DATA 

/PRESENCING/CRYSTALLIZING/IDEATING 

Methodology sections exist for several reasons: to 

allow other researchers to follow the analytical process, 

to be transparent about findings, and to allow other 

researchers to replicate the process by which knowledge 

is gained (Smagorinsky, 2008)). In this tradition, this 

paper presents methodological steps for reading and 

understanding literature in Life Design and adjacent 

fields. The methods section provides two main points: 

first, it outlines the data from which I drew my 

conclusions. Then, it outlines the steps taken to arrive at 

the findings presented in the following section. 

Data 

The primary texts analyzed in this study are 

Designing Your Life: Build the Perfect Career, Step by 

Step by Bill Burnett and Dave Evans (2016) and Theory 

U: Learning from the Future as It Emerges by Otto 

Scharmer (2016). Designing Your Life by Bill Burnett 

and Dave Evans and Theory U by Otto Scharmer are 

exemplary texts for exploring Life Design due to their 

practical frameworks, focus on self-reflection, and 

interdisciplinary foundations. DYL, a New York Times 

bestseller translated into 24 languages, draws on design 

thinking to offer tools for navigating career and life 

changes, while Theory U, widely embedded in the 

academic community, incorporates insights from over 

150 interviews with leading experts and has been 

translated into 20 languages. Both texts have been 

incorporated into leadership courses across the world. 

Both emphasize adaptability, personal agency, and the 

construction of self-narratives, key elements in Life 

Design theory. Their adjacent strategies for dealing with 

uncertainty and fostering collective change, combined 

with broad applicability across various life stages and 

contexts, make them ideal for analyzing how individuals 

can shape personal and professional trajectories through 

intentional narrative construction. 

Analysis 

The analytical framework employed in this study is 

grounded in the practice of close reading, defined as “the 

mindful, disciplined reading of an object with a view to 

deeper understanding of its meaning” (Brummett, 2018, 

p. 2). This approach is essential for scholars, 

practitioners, and students engaged in the study of Life 

Design, as it cultivates a deeper engagement with the 

texts (Bean & Melzer, 2021). 

To guide the close reading process, I utilized four 

specific questions proposed by Brummett (2018): 

1. What should the audience think or do? 

This question prompts an exploration of the intended 

impact of the texts on the reader's perceptions and actions 

regarding their own Life Design and personal 

development. 

2. What does the text ask the audience to 

assume? 

This question explores underlying assumptions that 

audience makes of the text, which can reveal 

perspectives that shape the narrative. 

3. How does the audience know what the text 

claims? 

This question encourages an examination of the evidence 

and reasoning presented in the texts, allowing for a 

critical reflection on our knowledge during/after reading. 

4. Who is empowered or disempowered?  

This question highlights power dynamics within the 

narratives, revealing how particular experiences are 

privileged or marginalized. 

This process entailed a consistent “zooming in” and 

“zooming out” to link the use of the narratives into the 

larger context (Petintseva, 2023), and represents a 

narrative form of the systematic application of the 

constant comparative method found in grounded theory 

approaches (Lal et al., 2012). By systematically applying 

the guiding questions, I have established an analytical 

framework that connects the dimensions of doing, 

believing, and empowering.  

RESULTS/PROTOTYPING 

Given that the structure of this article follows the 

action steps of DYL and Theory U, this section fulfils the 

promise in the introduction to provide concrete parallels 

and differences between the two schools of thought that 

can be implemented both during the reading of this paper 

and beyond. The results presented here are the outcome 

of my close reading. Where appropriate, I draw on 

supporting literature to more deeply illustrate points 

highlighted by the juxtaposition of these fields of 

literature. Table 1 also provides an overview of the 

analysis conducted for this paper. 

Table 1. Analysis overview 

Close Reading Question Dimension Example 

What should the audience 

think or do? 
Doing Speak fearlessly, 

make mistakes, fail 
quickly and 

cheaply 

What does the text ask the 

audience to assume? 

Believing Intuition is 

important, ask the 

right questions 
How does the audience 

know what the text claims? 

Who is empowered or 

disempowered? 

Empowering Remember your 

relation to 
ancestors and 

descendants 
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Doing 

This first dimension emerges as an answer to the 

question “What should the audience think or do?”. The 

practice of prototyping is the first clear parallel between 

the two schools of thought. Life design and Theory U 

present individuals having multiple ideas, projects, or 

even lives as a strength that one can draw upon in 

constructing a meaningful life. The principle of “fail 

quickly, cheaply, and often” when designing a project, a 

career, or one’s overall purpose plays an integral role in 

both schools of thought.  

An example that I often use in my classroom is one 

of language learning. When teaching a foreign language, 

the students who make the most mistakes usually become 

the best speakers. Why? Because they are the least afraid 

of making many mistakes. In contrast, the students who 

wait to silently construct each sentence perfectly before 

speaking rarely reach the level of their more verbose 

peers. Drawing on this example, I invite readers to think 

of similar learning processes where it costs very little to 

make mistakes and to tap into the part of the brain that 

allows us to learn languages: the youthful, intuitive 

aspect of our inner Selves.  

Believing 

This dimension provides a combined answer to the 

questions “What does the text ask the audience to 

assume?” and “How does the audience know what the 

text claims?”. Assumptions (i.e., implicit beliefs) and 

knowledge (i.e., explicit ones) are deeply intertwined 

with recognizing the life path upon which one finds 

oneself.   

Furthermore, intuition plays a huge role in the aspect 

of believing. The texts acknowledge that you have to 

“listen to your knee, or your gut, or your heart, too” 

(Burnett & Evans, 2016, pg. 145). To do so, Scharmer 

advocates that “you educate and mature your access to 

and awareness of your emotional/intuitive/spiritual ways 

of knowing” (Scharmer, 2016, p. 131). However, 

Scharmer also extols us to “trust your own perception as 

the fundamental starting point of any investigation – but 

then follow that train of observation all the way back to 

its source” (Scharmer, 2016, p. 1). This represents a 

difference in Life Design’s and Theory U's 

understandings of the Self: Theory U tends to have a 

broader scope of historical narratives and their impact on 

present and future moments, while Life Design is more 

contemporary in its focus. The implications for this 

understanding are based on assumptions around 

individual versus collective agency and responsibility 

(i.e., the answer to the second close reading question).    

Another interesting finding in this juxtaposition of 

these excerpts emerges from an example in Theory U. In 

his work with doctors, Scharmer describes a meaningful 

interaction between a doctor and a woman at a public 

forum, drawing parallels between this exchange and the 

parable of Parsifal. Speaking from an open heart, the 

woman asked the doctor the archetypal question, 

“Physician, what ails you?”  

Considering this question in light of the Life Design 

principle of “asking the right questions,” I am reminded 

of another instance in the medical context. Dr. Gabor 

Maté, in his groundbreaking work on addiction, has 

made breakthroughs in understanding the human 

condition of addicted people by asking “not what is 

wrong with an addiction, but what is “right” about it. 

What benefit is the person deriving from their habit? 

What does it do for them? What are they getting that they 

otherwise can’t access (Maté & Maté, 2022), p. 216). In 

other words, Maté asks the right questions and seeks to 

answer what assumptions are made behind the text (the 

second question of close reading) as well as who is 

empowered/disempowered (the fourth question). This 

line of thinking exposes not a fundamental weakness in 

character or individual but an understanding of what 

leads an individual to seek out potential negativity (i.e., 

substances/behaviors) to compensate for a lack in other 

areas of life.  

We can take from this example a particularly useful 

strategy: thinking and asking questions not from a place 

of lack, but rather from a place of trying to acknowledge 

potential alternatives. For example, when faced with 

difficult problems, this way of thinking suggests we 

might engage in the Design Thinking technique of 

imagining the worst/best-case scenarios and how we 

might arrive at those scenarios. Taking this idea of 

polarity further, however, we might also imagine how the 

scenario in which we find ourselves might actually be 

better or worse than initially believed (i.e., something is 

indeed “right” with our problem). 

Empowering 

One difference between the two texts emerges as a 

response to the question, “Who is empowered and 

disempowered?”. Theory U emphasizes listening and 

working for those who are not there. This can mean 

future generations (i.e., our or others’ children) or those 

structurally absent from a given context (i.e., 

marginalized people(s)). This can be self-serving; simply 

put, working for others brings individuals the most 

happiness (Seligman, 2011). However, this line of 

thought suggests something broader than acting in an 

atomized form of self-interest. Instead, this philosophical 

move aligns with the spiritual notion in Buddhism that 

we are all spiritual forefathers of the people yet to exist, 

and we are connected to those from whom we think 

ourselves isolated (Hanh, 2020). Orienting ourselves in 

this way can remind us to be happier by doing 

meaningful work in service of our Selves and 

recognizing the interbeing of the Self and the collective. 

This approach emphasizes knowing the text (and our 

Selves) in ways that are potentially beyond the “rational” 

ways suggested by Western epistemologies. Searching 

for these answers also answers the question “How does 

the audience know what the text claims?” 
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As Scharmer might say, all of this may take place in 

a context in which the way for the future to be born is 

obstructed. The dysfunctional beliefs that limit this 

future, as Burnett and Evans would say, require a strong 

energy and orientation to overcome the “habit energy” 

marked in the Buddhist tradition (Wu, 2014). Habit 

energy is characterized by status quo thinking, 

explanations that argue, for example, “this is the way I 

do things” (i.e., a dysfunctional belief). As a potential 

antidote to this belief, the combined perspectives of 

Theory U and Life Design suggest imagining alternate 

realities that avoid falling into the same patterns that 

hinder transformation and impede us from true change.   

DISCUSSION AND CONCLUSIONS 

/PERFORMING/TESTING 

This synthesis of Designing Your Life (DYL) and 

Theory U offers valuable insights into constructing self-

narratives by integrating two complementary 

frameworks. While DYL focuses on life and career 

choices using design thinking, Theory U explores a 

deeper, intuitive process of learning from the future and 

co-creating new realities. By comparing these 

approaches, this paper offers a novel perspective on 

navigating personal and professional development 

through intentional narrative shaping. 

One key contribution of this paper is its focus on the 

central role of intuition and reflective practice in both 

frameworks. Intuition informs decision-making and 

connects personal goals to broader collective change, 

showing that self-narratives are intertwined with social 

systems, communities, and future generations. Both 

DYL and Theory U encourage individuals to consider the 

ripple effects of their actions, framing Life Design as a 

collective, not just individual, pursuit. 

This synthesis also reveals that while DYL 

emphasizes rapid prototyping and experimentation in life 

choices, Theory U encourages systemic change through 

"presencing"—being fully aware of the emerging future. 

This perspective adds depth to Life Design by suggesting 

that the future is not only to be shaped but also sensed 

and co-created through collective awareness. Narrative 

formation, then, becomes a dynamic process involving 

both action and contemplation. 

Integrating these schools of thought advances the 

discourse on Life Design in several ways. First, it 

encourages researchers to consider the role of the Self not 

just in contemporary contexts but also in historical and 

future-oriented ones. Second, it prompts further 

exploration of how intuition and narrative co-creation 

can be applied in fields like education, leadership, and 

organizational change. By synthesizing DYL’s 

actionable approach with Theory U's reflective 

methodology, this paper provides a foundation for future 

research on how individuals and organizations can 

consciously design their lives in an interconnected world. 

Engaging with these texts through close reading 

offers nuanced insights into how the Self can be shaped 

through iterative, reflective practice, highlighting 

individual journeys as part of broader societal 

transformation. Future research could apply close 

reading to other interdisciplinary frameworks, expanding 

our understanding of Life Design in diverse, dynamic 

contexts. This discussion underscores the transformative 

potential of integrating design thinking and systems 

thinking in constructing meaningful self-narratives. 

ACKNOWLEDGMENTS 

The author would like to thank Steve Gedeon for his 

thoughts on the initial idea for this paper.  

REFERENCES 

Alvesson, M., Lee Ashcraft, K., & Thomas, R. (2008). 

Identity matters: Reflections on the construction of 

identity scholarship in organization studies. Organization, 

15(1), 5-28. 

Anicich, E. M. (2022). Flexing and floundering in the on-

demand economy: Narrative identity construction under 

algorithmic management. Organizational Behavior and 

Human Decision Processes, 169, 104138. 

https://doi.org/10.1016/j.obhdp.2022.104138  

Bamberg, M. (2006). Biographic-narrative research, quo 

vadis? A critical review of ‘big stories’ from the 

perspective of ‘small stories.’ 

Bamberg, M., & Georgakopoulou, A. (2008). Small stories as 

a new perspective in narrative and identity analysis. 

Bean, J. C., & Melzer, D. (2021). Engaging ideas: The 

professor’s guide to integrating writing, critical thinking, 

and active learning in the classroom. John Wiley & Sons. 

Benwell, B., & Stokoe, E. (2011). Discourse and Identity. 

Discourse and Identity, 1–314. 

https://doi.org/10.1017/CBO9780748626533 

Brummett, B. (2018). Techniques of Close Reading. SAGE 

Publications. 

Burnett, B., & Evans, D. (2016). Designing your life: How to 

build a well-lived, joyful life. Knopf.  

Chen, S. (2019). Authenticity in Context: Being True to 

Working Selves. Review of General Psychology, 23(1): 

60–72. https://doi.org/10.1037/gpr0000160  

Down, S. (2006). Narratives of enterprise: Crafting 

entrepreneurial self-identity in a small firm. Edward Elgar 

Publishing.  

Duarte, M. E. (2009). The psychology of life construction. 

Journal of Vocational Behavior, 75(3): 259–266. 

Duarte, M. E., & Cardoso, P. (2018). Life Design and Career 

Counseling: Contributions to Social Justice. In V. Cohen-

Scali, J. Pouyaud, M. Podgórny, V. Drabik-Podgórna, G. 

Aisenson, J. L. Bernaud, I. Abdou Moumoula, & J. 

Guichard (Eds.), Interventions in Career Design and 

Education: Transformation for Sustainable Development 

and Decent Work (pp. 215–229). Springer International 

Publishing. https://doi.org/10.1007/978-3-319-91968-

3_12 

https://doi.org/10.1016/j.obhdp.2022.104138


U and I: Synthesizing Life Design and Self Narrative  57 

Freeman, M. (2006). Life “on holiday”?: In defense of big 

stories. Narrative Inquiry, 16(1), 131–138. 

https://doi.org/10.1075/ni.16.1.17fre  

Greenham, D. (2018). Close reading: The basics. Routledge. 

https://www.taylorfrancis.com/books/mono/10.4324/9780 

203709979/close-reading-basics-david-greenham 

Gunz, H., Lazarova, M., & Mayrhofer, W. (2020). The 

Routledge companion to career studies. Routledge 

Abingdon. 

https://api.taylorfrancis.com/content/books/mono/downloa

d?identifierName=doi&identifierValue=10.4324/9781315

674704&type=googlepdf 

Habermas, T., & Köber, C. (2015). Autobiographical 

reasoning is constitutive for narrative identity: The role of 

the life story for personal continuity. The Oxford 

Handbook of Identity Development, 149–165. 

Hanh, T. N. (2020). How to connect (Vol. 8). Parallax Press. 

Ibarra, H., & Barbulescu, R. (2010). Identity As Narrative: 

Prevalence, Effectiveness, and Consequences of Narrative 

Identity Work in Macro Work Role Transitions. Academy 

of Management Review, 35(1): 135–154. 

https://doi.org/10.5465/amr.35.1.zok135 

Lal, S., Suto, M., & Ungar, M. (2012). Examining the 

Potential of Combining the Methods of Grounded Theory 

and Narrative Inquiry: A Comparative Analysis. 

Qualitative Report, 17, 41. 

Lemmetty, S. (2024). Explaining the innovation dichotomy: 

The contexts, contents, conflicts, and compromises of 

innovation stories. Frontiers of Narrative Studies, 10(1): 

126–149. https://doi.org/10.1515/fns-2024-2007 

Loseke, D. R. (2007). The Study of Identity As Cultural, 

Institutional, Organizational, and Personal Narratives: 

Theoretical and Empirical Integrations. The Sociological 

Quarterly, 48(4): 661–688. https://doi.org/10.1111/j.1533-

8525.2007.00096.x 

Maitlis, S. (2022). Rupture and reclamation in the life story: 

The role of early relationships in self-narratives following 

a forced career transition. Organizational Behavior and 

Human Decision Processes, 169, 104115. 

Maree, K. (2017). The Psychology of Career Adaptability, 

Career Resilience, and Employability: A Broad Overview. 

In K. Maree (Ed.), Psychology of Career Adaptability, 

Employability and Resilience (pp. 3–11). Springer 

International Publishing. https://doi.org/10.1007/978-3-

319-66954-0_1 

Maté, G., & Maté, D. (2022). The Myth of Normal: Trauma, 

Illness and Healing in a Toxic Culture. Penguin Random 

House. 

McAdams, D. P., & Cox, K. S. (2010). Self and Identity 

across the Life Span. In R. M. Lerner, M. E. Lamb, & A. 

M. Freund (Eds.), The Handbook of Life‐Span 

Development (1st ed.). Wiley. 

https://doi.org/10.1002/9780470880166.hlsd002006 

McLeod, J. (1996). The emerging narrative approach to 

counselling and psychotherapy. British Journal of 

Guidance & Counselling, 24(2): 173–184. 

https://doi.org/10.1080/03069889608260407 

Petintseva, O. (2023). Language Matters: Doing Systematic 

(Critical) Discourse Analysis. In R. Faria & M. Dodge 

(Eds.), Qualitative Research in Criminology (pp. 199–

210). Springer International Publishing. 

https://doi.org/10.1007/978-3-031-18401-7_12 

Savickas, M. L. (1997). Career Adaptability: An Integrative 

Construct for Life-Span, Life-Space Theory. The Career 

Development Quarterly, 45(3): 247–259. 

https://doi.org/10.1002/j.2161-0045.1997.tb00469.x 

Savickas, M. L., Nota, L., Rossier, J., Dauwalder, J.-P., 

Duarte, M. E., Guichard, J., Soresi, S., Van Esbroeck, R., 

& van Vianen, A. E. M. (2009). Life designing: A 

paradigm for career construction in the 21st century. 

Journal of Vocational Behavior, 75(3): 239–250. 

https://doi.org/10.1016/j.jvb.2009.04.004 

Scharmer, C. O. (2016). Theory U: Leading from the future as 

it emerges. Berrett-Koehler Publishers.  

Seligman, M. E. (2011). Flourish: A visionary new 

understanding of happiness and well-being. Simon and 

Schuster.  

Smagorinsky, P. (2008). The Method Section as Conceptual 

Epicenter in Constructing Social Science Research 

Reports. Written Communication, 25(3): 389–411. 

https://doi.org/10.1177/0741088308317815 

Super, D. E. (1984). Career & life development. Career 

Choice and Development. 

https://cir.nii.ac.jp/crid/1570854176376185984 

Sveningsson, S., & Alvesson, M. (2003). Managing 

Managerial Identities: Organizational Fragmentation, 

Discourse and Identity Struggle. Human Relations, 

56(10): 1163–1193. 

https://doi.org/10.1177/00187267035610001 

Wu, S.-C. (2014). Anthropocentric Obsession: The Perfuming 

Effects of vāsanā (Habit-energy) in ālayavijñāna in the 

Lan˙kāvatāra Sūtra. Contemporary Buddhism, 15(2): 416–

431. https://doi.org/10.1080/14639947.2014.932500 

 


